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EMU to present continuous improvement action projects at AQIP 
strategy forum 
Within a few months, if not sooner, the entire campus community will know which three 
or four institutional areas have been designated as continuous improvement action 
projects. 
Since it was accepted to participate in the 
Academic Quality Improvement Program (AQIP) 
accreditation process last March, Eastern 
Michigan University has been preparing for its 
strategy forum to discuss its continuous 
improvement projects with AQIP officials. The 
strategy forum is scheduled May 18-21 at the 
Hickory Ridge Marriott in Lisle, Ill. 
Crystal Mills, interim senior executive for 
strategic planning and continuous improvement, 
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indicated there are a number of continuous improvement projects on the table, but said 
she didn't want to divulge the potential options until the President's Cabinet makes it 
final decision. The University Continuous Improvement Advisory Committee is currently 
prioritizing its list of action projects, a process that will completed within the next 
month. Once the projects are prioritized, they will be submitted to the Cabinet for its 
approval, Mills said. 
"AQIP suggests that we have three to four continuous improvement projects. I think we 
may end up with four," Mills said. "Everything points to four major areas we really need 
to tackle aggressively. By April 25, the cabinet needs to know what it is we're doing." 
That date is important because it's the University's deadline to submit its strategy 
forum pre-work to AQIP, Mills said. 
More on this story ... .... 
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EMU readies itself for AQIP 
strategy forum 
By Ron Podell 
Within a few months, if not sooner, the entire campus community will 
know which three or four institutional areas have been designated as 
continuous improvement action projects. 
Since it was accepted to participate in the Academic Quality Improvement 
(AQIP) accreditation process last March, Eastern Michigan University has 
been preparing for its strategy forum to discuss its continuous 
improvement projects with AQIP officials. The strategy forum is scheduled 
May 18-21 at the Hickory Ridge Marriott in Lisle, Ill. 
Crystal Mills, interim 
senior executive for 
strategic planning and 
continuous 
improvement, indicated 
there are a number of 
continuous 
improvement projects 
on the table, but said 
she didn't want to 
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divulge the potential CONTINUOUS IMPROVEMENT: Eastern 
options until the Michigan Universi�'s Continu?us . 
President's Cabinet Improvement Advisory Committee 1s 
makes its final decision. currently preparing a list of continuous 
The University improvement action projects it will present 
Continuous to Academic Quality Improvement Program 
Improvement Advisory (AC?IP� officials at a strategy forum May 18-
Committee is currently 21 in �isle, �II. EMU was acce�ed to 
prioritizing its list of participate in the AQIP accreditation process 
action projects, a last March. 
process that will be 
completed within the next month. Once the projects are prioritized, they 
will be submitted to the cabinet for its approval, Mills said. 
"AQIP suggests that we have three to four continuous improvement 
projects. I think we may end up with four," Mills said. "Everything points 
to four major areas we really need to tackle aggressively. By April 25, the 
cabinet needs to know what it is we're doing." 
That date is important because it's the University's deadline to submit its 
strategy forum pre-work to AQIP, Mills said. 
The Higher Leaming Commission of the North Central Association (NCA) 
of Colleges and Schools accepted EMU to participate in the AQIP process 
March 1, 2004. The University moved to reaccredltatlon through AQIP 
because one of EMU's six major strategic directions emphasizes improving 
institutional effectiveness. 
Launched in July 1999, AQIP attempts to infuse the principles and 
benefits of continuous improvement into the culture of colleges and 
universities by providing an alternative process through which an 
already-accredited institution can maintain its accreditation from the NCA. 
EMU received its most recent 10-year reaccredltation from NCA in 2000. 
AQIP distinguishes itself from traditional reaccreditation through Its 
concentration on systems and processes both as the basis for quality 
assurance and as the lever for enabling institutional Improvement. 
At the strategy forum, EMU will identify the action projects it wants to 
complete and discuss them with AQIP officials. EMU and other 
AQIP-affiliated universities will each provide a "storyboard" for its 
institution, Mills said. 
'Toese storyboards provide a broad brush of the 
University, its critical needs and how we plan to 
address them," Mills explained. "All institutions will post 
these boards. At the forum, your peers will look at your 
proposed projects and point out advantages and 
weaknesses of those projects. So, you have to be 
prepared to do reassessments." 
I After the strategy forum, the University will have two 
} I months to absorb the feedback before committing to ....._ ____ _...__(_. the actual projects and implementing a plan of action, 
Mills said. 
Mills 
To better prepare for the strategy forum, Mills said she 
would be attending an AQIP workshop, entitled 
"Crafting Your Systems Portfolio." The workshop, scheduled Feb. 23-25 in 
Lisle, is designed to help universities fine-tune presentations of their 
continuous improvement projects before the actual strategy forum. 
One key task in the process has already been completed. The Trailblazer 
report, a self-assessment of how well the University is doing in seven 
areas of organizational performance, was sent to AQIP Feb. 14. The seven 
areas looked at in the report are: leadership, strategic planning, student 
and stakeholder focus, information and analysis, faculty and staff focus, 
educational and support process management, and organizational 
performance results. 
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Regents Advisory 
Committee begins 
application review of 
presidential candidates 
From staff reports 
The Regents Advisory Committee {RAC), the university-wide group charged with 
screening and recommending a pool of candidates for the presidency of Eastern 
Michigan University to the Board of Regents, has begun the process of reviewing 
applications. 
'This is an exciting, but challenging time," said Dennis Beagen, RAC chair. 
"Fortunately, based on the work we did in the listening sessions, we feel well 
prepared to begin evaluating applications." 
The RAC began its work by conducting and actively inviting people to public 
listening sessions, which composed 50 different forums at which more than 1,250 
people participated. 
"Through these sessions, we were able to learn a great deal 
about what people saw as the University's strengths and needs," 
Beagen said. 
Information from the listening sessions was presented to the 
Regents, who in tum developed a list of considerations against 
which candidates were to be reviewed, Beagen said. These 
considerations were clustered into six broad categories, 
including: academic leadership, management, strategic planning 
and implementation, human relations, community relations and 
resource development. 
In transmitting the considerations, the Board asked the RAC to Beagen 
consider each of the attributes "as you assess the applicants and 
work diligently to select a pool of candidates, any of whom could be the right leader 
for EMU given the institution's needs at this time." 
Beagen said that the Board also instructed the RAC to consider a diverse pool of 
candidates and to take the time necessary to complete their important work. 
"We understand that everyone wants to have a new president on board by fall, but 
the Board has been very clear that a quality search is more important than a fast 
one. We also have been assured that no candidates will be considered unless they 
are reviewed by the RAC," Beagen said. 
As announced at the beginning of the search, the review of applications will not be 
public. 
"Each of the members of the RAC has pledged to maintain the confidentiality of 
candidates both during and after the search," Beagen said. "Although I can't 
discuss specifics, I can say that there is significant interest in the position of 
president of EMU. We have a large pool of highly-qualified applicants representing a 
broad spectrum of experiences. About one-third are sitting or former university 
presidents, one-third are provosts or academic leaders and one-third represent a 
range of various professions," Beagen said. 
The RAC will continue to review applications until such time that they have 
identified a pool of candidates to recommend to the Board of Regents. 
"We've been most appreciative of the support we've received from the Regents, 
especially Jan Brandon and Steve Gordon," Beagen said. 
Brandon and Gordon served as presidential search coordinators and worked with 
the RAC through the listening session stage of the process. They will not be 
Involved in reviewing applications, Beagen noted. 
'The Board has empowered the committee to review applications and conduct initial 
interviews without their direct involvement. Once the RAC is satisfied that we have 
a pool of applicants ready for the Board, the process will then be led by the 
Regents to its completion," he said. 
For infonnation regarding the search, go to www.emich.edu/presidentialsearch. 
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EMU researcher offers 
new insights into Iraqi 
political, cultural views 
By Pamela Young 
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An Eastern Michigan University professor may have answers to some of the 
important questions facing the U.S. government's role in Iraq. 
EMU sociologist Mansoor Moaddel (pronounced moe-ah-dell), an expert on the 
Middle East, recently completed a comprehensive survey of Iraqis that examined 
their attitudes toward religion, politics, gender and coalition forces. He and 
co-investigators, Ronald Inglehart and Mark Tessler, both of the University of 
Michigan, recently released findings that suggest some commonly held perceptions 
about Iraqis might be inaccurate. 
"Iraq has historical, 
religious and geopolitical 
significance. Not only 
does it host two of the 
most revered shrines in 
Shi'ism (a sect of Islam), 
but it also has one of the 
world's largest oil 
reserves," said Moaddel. 
''The information we 
gained from our survey 
will be valuable for 
foreign policy; enhancing 
understanding between 
Americans and Iraqis; and 
for providing insight into 
Iraqi society that is 
necessary for building a SURVEYING THE IRAQI LANSCAPE: Mansoor 
democratic state." Moaddel, EMU professor of sociology, recently 
. completed a comprehensive survey of Iraqis that The survey, which_ was examined their attitudes toward religion, politics, funded by the National gender and coalition forces. 
Science Foundation (NSF), 
looked at a number of 
categories, including: what Iraqis believed were ideal national values; 
religious-ethnic differences in cultural and political attitudes; whether Iraq was 
better off with or without Saddam Hussein; how long coalition forces should remain 
in Iraq; rejection of foreigners as neighbors; inter- versus intra-group trust; 
inter-group differences in perceived control; perception about the security and 
predictability of life; and to what extent Iraqis are optimistic or pessimistic about 
their future. 
Face-to-face interviews were conducted during November-December 2004, with a 
national representative sample of 2,325 Iraqis representing Shi'i Kurds, Shi'i Arabs 
and Sunni Arabs. 
'There were some surprising findings, especially when we compared the Iraqi 
results with those from previous surveys in Saudi Arabia, Iran, Jordan and Egypt," 
said Moaddel. 
These included the following: 
• A cross-national comparison between Iraqis, Iranians and Saudis revealed 
that concerns about western cultural invasion are much higher among the 
Iraqi Shi'is and Sunnis than among Iranians or Saudis. The more Iraqis are 
concerned with western cultural invasion, the higher their tendency to 
support anti-western ideologies, including religious fundamentalism or 
Islamic nationalism. 
• Although Iraqis are very religious in terms of basic beliefs, there are 
cross-national differences in Islamic countries. Only 33 percent of Iraqis 
participate in religious services once a week or more, compared to 44 
percent in Jordan and 42 percent in Egypt. 
• Kurds favor gender equality more than the Arabs. Historical evidence also 
indicates a connection between the rise of democracy, political pluralism and 
the rise of Islamic feminism. 
• Most Iraqis surveyed believed that good government is based on the wishes 
of the people. Only 40 percent of the Kurds, 30 percent of Shi'is and 31 
percent of Sunnis felt that a government, consisting of Islamic laws, was 
good. 
• Both the Kurds (91 percent) and Shi'i Iraqis (84 percent) believed they were 
better off without Saddam Hussein. Only 21 percent of the Sunnis, who were 
in power during Hussein's rule, believed they were better off. 
• When asked if life was unpredictable and dangerous, 77 percent of the 
Sunnis agreed, compared to 41 percent of the Shi'is and 17 percent of the 
Kurds. 
These findings may demonstrate that people who believe they have lost control 
over their lives may be more prone to violence, said Moaddel. 
Moaddel believes there are solutions to the problems in Iraq. He feels that the 
Sunni leadership needs to be convinced to support a new Iraq. Only then will their 
followers come around. He noted that, after the election, coalition forces were 
getting more tips about terrorists than in the past. 
"It shows that the people feel they have a stake in protecting the new 
government," said Moaddel. 
Moaddel recently applied for another grant from the NSF in order to conduct 
additional surveys in Iraq Sept. 1, 2005, through August 31, 2010. 
A graduate of Shiraz University in Iran, Moaddel received a doctorate in sociology 
from the University of Wisconsin and a master's degree from Western Michigan 
University. He specializes in culture and ideology of the Middle East; Middle Eastern 
politics and governments; and the future of Islamic fundamentalism and its effects 
on the United States. He is the author of numerous books, including "Islamic 
Modernism, Nationalism, and Fundamentalism: Episode and Discourse," which will 
be available in spring 2005. 
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Sister Helen Prejean 
shares her battle 
against the death 
penalty 
By Anastasia Maslova 
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FOCU§lW]J 
One of the world's most well-known nuns - combining personal testimonies with 
incredible stories and shocking facts about those convicted in the U.S. courts 
- made a plea to the state of Michigan to never return to using the death penalty. 
Sister Helen Prejean, the author of "The Dead Man Walking: An Eyewitness Account 
on the Death Penalty in the United States" visited Eastern Michigan University Feb. 
10, giving a speech that featured her life's work in the ministry. 
"Every human being is 
worth more than the 
worst thing we do in 
our lives," Prejean said, 
blaming American 
society for having a 
death penalty as a way 
to show respect to a 
victim's life. 
Prejean began her 
prison ministry in 1981 
when she dedicated her 
life to the poor of New 
Orleans. In doing so, 
she came to know what 
she described as "the 
underside of the great 
American dream," 
realizing what it means THE PASSION OF PREJEAN: Sister Helen Prejean, 
to be poor and the author of "The Dead Man Walking: An 
African-American in the Eyewitness Account on the Death Penalty in 
state that practiced the United States," spoke about her life's work 
slavery for so long. in the ministry at Eastern Michigan University 
. Feb. 10. 
''There ,s a way you can 
live in American society 
that is so compartmentalized that we can be living side by side and yet worlds 
apart," Prejean said during her lecture, which was co-sponsored by Holy Trinity, 
Eastern Michigan's Catholic student parish, and McKenny Union and Campus Life. 
While living in a St. Thomas housing project, she became pen friends with Patrick 
Sonnier, a convicted killer of two teenagers. Sonnier was sentenced to die in the 
electric chair at Louisiana's Angola State Prison. 
"I couldn't believe how human he was," said Prejean, recalling her nervousness 
before the first visit, the clang of the prison chains and the murderer's gratitude for 
her taking the time to see him. 
Upon Sonnier's request, Prejean repeatedly visited him as his spiritual adviser. This 
opened her life to the Louisiana execution process. In 15 years, she witnessed five 
executions. 
Prejean turned her experiences into a book that made the 1994 American Library 
Associates Notable Book list and was nominated for a 1993 Pulitzer Prize. "The 
Dead Man Walking: An Eyewitness Account on the Death Penalty in the United 
States" was number one on the New York Times best seller list for 31 weeks. It also 
was an international best seller that has been translated into 10 languages. 
The Sister's Saga 
Sister Helen Prejean is a 
founder of "Survive," a 
victim's advocacy group in 
New Orleans. From 1985-95, 
she served on the board of 
the National Coalition to 
Abolish the Death Penalty. 
She also Is a member of 
Amnesty International and an 
honorary member of Murder 
In January 1996, the book was developed into a 
motion picture, "Dead Man Walking,• starring 
Susan Sarandon as Prejean and Sean Penn as a 
death row Inmate. The film was directed and 
written by Tim Robbins. The movie, which was 
shown on campus prior to Prejean's visit, received 
four Oscar nominations and Susan Sarandon won 
the award for Best Actress. 
Prejean made the audience laugh by imitating 
director Robbins' initial refusal to read "the nun's 
book." 
Prejean stressed the importance of art and drama 
in helping society to reflect on issues like capital 
Victim Families for 
Reconciliation. She is the 
punishment. The story should not preach, but "take 
them there and let people decide," she said. 
�onorary chairpe�n of Her book also was the basis for an opera, oratonum Camp�ign, a presented by the San Francisco Opera that group ga�henng s1gn_atures for premiered in October 2000. a worldwide moratonum on 
the death penalty. In 2000, 
she presented 2.5 million 
signatures to Kofi Annan, 
secretary general of the 
United Nations. 
Prejean began her speech with a short history of 
the death penalty in Michigan. 
In 1830, Stephen Simmons, a Detroit bartender, 
was sentenced to die by hanging for killing his 
pregnant wife. Standing on the platform at the day 
of the execution, Simmons sang a song about the 
merciful love of God in a "rich baritone voice." Then, he was hanged. The stunned 
audience left, deeply moved and ashamed, Prejean said. 
In 1846, Michigan became the first state to abolish the death penalty for all crimes 
except treason. Prejean's call to keep this democratic tradition going in Michigan 
received the audience's applause. 
In March 2004, backers of a proposed constitutional amendment fell short in their 
efforts to end the state's 158-year-old ban on the death penalty. The Michigan 
House of Representatives mustered only 55 of the 73 votes needed to pass the the 
amendment. 
calling the death penalty the "great civil rights issue," Prejean also touched upon 
racial issues, providing examples of fabricated cases against African-Americans. 
She astonished the audience with stories about wrongly convicted persons who 
were saved by college students digging into their cases. She also recalled her 
experience meeting the victim's families and said the way to help is to reach out to 
them and to "follow the road of forgiveness." 
When asked if she believed in the positive outcome of her efforts, Prejean 
encouraged the audience to become Involved, suggesting they sign a petition for a 
moratorium on the death penalty or write their concerns to Congress. 
"I live for that, I work for that," Prejean said of abolishing the death penalty 
worldwide. "And if it doesn't happen in my life, that means you guys carry it along. 
And it'll go on until justice comes when people become awakened." 
The diverse audience included high school students, EMU film majors impressed by 
the movie and community members interested in peace and justice issues. 
Audience members stayed after the speech to sign a petition, order one of 
Prejean's books or take a minute to talk with Prejean and have her sign their copies 
of her book(s). 
"I got more than what I came here for," said Sandra Presley-Dorda, 49, a secretary 
at the University of Michigan, who admitted that the lecture opened her eyes to the 
death penalty issue. 
Gregg Costanzo, director of Catholic Campus Ministry, said Prejean's visit was 
timely, following the release of her new book ''The Death of Innocents: An 
Eyewitness Account of Wrongful Executions." 
"She is a woman who demonstrates tremendous courage and faith in a culture that 
treats some people as disposable," Costanzo said. "Her belief in the integrity of 
every person - despite their background or history - stands as an example to all 
of us." 
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Employee Wellness 
Fair provides variety of 
healthy options 
By Anastasia Maslova 
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Grabbing at free money is bound to get the blood pressure rising, but be careful 
not to pull your back out in all the excitement. Either way, Eastern Michigan 
University's Employee Wellness Fair is prepared to take care of those needs and 
much more. 
The event, organized by University Health Services and the department of health 
and safety, is scheduled Tuesday, Feb. 15, 11 a.m.-2 p.m., in the McKenny Union 
Ballroom. The event is free and open to the campus community. 
The University and Ypsilanti 
community will provide more than 
20 educational and fun wellness 
stations, including a dollar booth, 
free blood pressure screenings and 
a chiropractor on site. Other 
activities include a free five-minute 
chair massage, healthy recipes, 
workstation ergonomics, Latin 
dance lessons, a fitness class, 
employee assistance program 
information, and a Nia 
(neuromuscular integrative action) 
exercise class demonstration, which 
is described as self-expression 
through dance and enjoying 
movement for its own sake. 
"Some employees don't know about WALKING TALL: (from left) EMU 
the great services availabl'e," said employees Lynette Findley, Ellen Gold and 
Eric Ward, health education Patricia Williams take a walk around the 
coordinator in University Health Rec/IM track during the Employee 
Services. "My personal goal is that Wellness Fair In 2001. The fair has 
every participant who attends the become a tradition, with this year's event 
fair will walk away with a better scheduled 11 a.m.-2 p.m., Feb. 15, in the 
knowledge of how to make positive McKenny Union Ballroom. 
changes in one area of their 
wellness." 
The six dimensions of wellness are: physical, emotional, social, spiritual, 
environmental and intellectual. Ward said employee wellness programs could cut 
medical costs and increase overall job satisfaction. 
'Toe greatest assets on Eastem's campus are its faculty and staff," Ward said. "If 
they aren't balanced in their wellness, employee job satisfaction and productivity 
decrease, and absenteeism and medical costs go higher." 
Some of the wellness fair stations that will be available include: 
• Buffy Adams, a representative from a local TCF Bank, will provide 
information about money management. A dollar booth, complete with a 
blowing fan at the bottom, will illustrate the saving philosophy and literally 
teach participants to grab their money. 
• John Gornillo, a local chiropractor, will discuss back care. 
• Women's health issues and positive aspects of drinking water will be 
discussed at health education tables. 
• Candace Dorsey, crime prevention officer in the department of public safety, 
will share information on personal safety and safety at the work place. 
• Melanie Jorgensen, health and safety specialist in the department of public 
safety, will share information regarding work and home safety, including 
improving indoor air quality and how to properly lift heavy items to avoid 
back injuries. 
• Ward will talk about personal balance and provide advice on how to keep 
things in harmony at home and work. 
• Jeffrey Koras, assistant director of business operations for Student Affairs, 
will staff the Innovation Agency table. Koras will discuss revenue-generating 
and cost-saving ideas that can be applied into work practices. 
Other stations will provide information about EMU and community resources, 
including the Rec/IM, Halle Library, VISION volunteer opportunities, EMU alumni 
opportunities, activities in Ypsilanti, vacation opportunities and continuing 
education. 
This year's fair will build upon the success of the original fair in 2001 and the 2004 
Ergonomics Fair called "Work Smarter, Not Harder," Ward said. The ergonomics fair 
focused on how to make employees' workstations more comfortable by 
implementing minor changes. 
For more information, contact Ward at 487-2226 or eric.ward@emich.edu. 
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EMU promotes going 
global with a second 
language 
By Carol Anderson -·---
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The importance of knowing a foreign language is like money in the bank - it's 
there when you need It. Students can invest in their future by learning a second 
language. 
To that end, Eastern Michigan University has joined colleges and universities across 
the United States to promote "2005: The Year of Languages." The American Council 
on the Teaching of Foreign Languages (ACTFL) is planning events as part of the 
national celebration. 
EMU President Craig Willis recently signed a proclamation declaring the University a 
participant in the yearlong campaign. He urged students to develop a proficiency 
not only in English, but in a second language as well. 
Willis will participate in the main 
EMU event celebrating the year 
of languages April 6, 4-6 p.m., 
at University House. Invited 
speakers will discuss the 
importance of learning a second 
language and an awards 
ceremony will recognize the 
University's foreign language and 
bilingual honor students. 
Attendance is by invitation. 
�i 2005""*-----­
TI-JE YEAR OF 
LANGUAGES 
"Government and industry both LEARN A LANGUAGE: Eastern Michigan have a pressing need for University has joined colleges and employees with a clear universities across the United States to understanding of the cultures promote "The Year of Languages." A number and la�guages of othe� of activities and events are scheduled countne�. We operate m � global throughout the year to encourage EMU com�unity and people �ith a . students to develop a proficiency in a second multiple language_ proficiency will language. command a premium place m 
the workforce," said Linda 
Prichard, dean of EMU's College of Arts and Sciences. 
''Today's business is international and it's important for our students to meet the 
global competition with the skills of a second language," added David Mielke, dean 
of the EMU College of Business. "A second language also makes a strong statement 
about the students themselves. It says they are willing to work hard, do more than 
what is required and do something that is difficult. Employers are seeking these 
characteristics when interviewing for new positions. It is not necessarily which 
language, but the fact that students have the ambition to learn another language." 
EMU's Military Science Department also knows the importance of a second 
language. For fall 2005, the department is proposing that some Reserve Officer 
Training Corp (ROTC) cadets take a class in Arabic, Russian or Chinese, said Maj. 
Michael Knott, enrollment adviser for EMU's Department of Military Science and 
Leadership. 
"Military officers are ambassadors for the United States and, as such, command a 
higher level of respect in foreign countries when they know the language," Knott 
said. 
"In Iraq, knowing the spoken language or having a translator can be of life or death 
importance," said Maj. Stephen Ward, who served in Iraq. Ward is Eagle Battalion 
executive officer and an assistant professor in the department of military science 
and leadership. 
During the year, there will be numerous activities for students to 
become involved, said Margrit Zinggeler, an EMU associate 
professor of German. For example, students, with instructor 
approval, will be allowed to sit in on a foreign language class. 
"Language is like a grid through which a people perceive the 
world and themselves. If you learn another language, you 
inherently learn another culture," Zinggeler said. 
Currently, free foreign language films - from German to 
Japanese - are being shown at Halle Library every Wednesday 
evening through April 13 (except March 2). For information about 
the foreign film schedule, call Zinggeler at 487-0130. 
Zlnggeler 
"EMU can pride itself on being one of the most diverse campuses 
in the United States," said Zinggeler. ''The Year of Languages will 
educate and communicate the need for linguistic diversity and foreign language 
skills. EMU celebrates languages and encourages all students to benefit from 
learning another language." 
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Presidential Scholars 
recall their reactions to 
winning full-ride 
scholarships 
By Carol Anderson 
ocum 
EDITOR'S NOTE: This story features five more of the 14 Presidential Scholars. The 
third part of this story will be published in the Feb. 22 issue of FOCUS EMU. 
The Board of Regents honored Eastern Michigan University's 2004 Presidential 
Scholarship recipients during its regular meeting Nov. 30, 2004. The scholarship is 
a four-year award that pays 30 credit hours {15 per semester) per year of in-state 
tuition, housing, food allowance and mandatory fees. Students who receive the 
scholarships must live in University residence halls the first two years of the award, 
complete at least 15 credit hours per semester and maintain a 3.5 GPA. 
Scholarship recipients are selected during EMU's annual Presidential Scholarship 
Competition. Awards are based on a competitive exam. To compete, high school 
seniors must have either a 3.7 GPA or a 3.5 to 3.69 GPA with a minimum 25 ACT or 
1,150 SAT score. Each scholarship winner also must complete a successful 
interview. 
There are usually 15 Presidential Scholars selected each year. This year, 14 
students were found deserving of the honor. Profiles of the second five are 
provided below. 
Claire Tornow (Macomb, Mich.) 
Claire Tornow said her most memorable school moment so far has been achieving 
valedictorian status in two high schools. When she moved from Tennessee to 
Michigan In her senior year, she was afraid of losing her top academic status. 
But after the computations were completed, she was excited to 
discover she also was valedictorian at her new Michigan high 
school. 
Looking to continue that winning academic success at Eastern 
Michigan, Tornow is a pre-med student, majoring in chemistry 
and planning a career in oncology or, possibly, occupational 
therapy. And the Presidential Scholarship will definitely help her 
achieve that goal. 
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"I always make everything harder than expected. It calms me 
down," she said. 
But Tornow Isn't always a calm, collected person. When she 
received that phone call telling her she had won the scholarship, 
she was all a flutter. 
Tornow 
"I had butterflies in my stomach. I could barely talk I was so excited," Tornow said. 
Tornow describes EMU as a large school with a small-school feel. The great diversity 
of students is a real plus, she said, and describes her on-campus living, as 
"everyone floating in the same boat." 
But these days, Tornow isn't floating. She's got her oars in the water as a member 
of the EMU rowing team. 
As an EMU student, Tornow said she looks forward to experiencing the many 
learning opportunities awaiting her on campus. 
Danielle Nicholls (5allne, Mich.) 
Danielle Nicholls likes theatre and recently completed her 10th show at the Saline 
Community Theatre, where she appeared in "A Funny Thing Happened on the Way 
to the Forum." 
Well, a funny thing happened on her way to Eastern Michigan University - she won 
a Presidential Scholarship! 
"I was very excited (about winning the scholarship). I wasn't looking forward to 
working and taking out student loans," she said. 
Her world became brighter when she received a letter in the mail 
infonning her of the Presidential Scholarship. Nicholls had heard 
the test was hard, but she decided to just go in and take it 
anyway. As it turned out, the hardest part was the section on 
current events, she said. 
Nicholls is a psychology and Spanish major. She's not sure if she 
wants to be a translator or a psychotherapist, but said she plans 
to study abroad in Spain. She has already been to Puerto Rico, 
where she enjoyed immersing herself in that country's culture. 
Nicholls also immersed herself into high school activities, 
Nicholls including the National Honor Society, drama club, the marching 
band and the International Thespian Society. Outside of school, 
Nicholls tutored and volunteered for local canned food drives. 
While at EMU, she is considering joining an intramural sports team, such as 
volleyball, basketball or soccer. 
Adrienne Mork (Sandusky, Ohio) 
Whether it is the rush of excitement after a performance in EMU's "Swan Lake" or 
the positive results of her problem-solving skills in high school mediation, Adrienne 
Mork has had a constant feeling of accomplishment. 
"My most memorable moment was playing Maria In (her high school's production 
of) "West Side Story," said the elementary school major and dance minor. 
While working as a student assistant at a dance studio, Mork 
realized that she received great satisfaction from working with 
children and hopes to have a career that involves children and 
dance. 
Mork was her high school's valedictorian, played bassoon in the 
symphony orchestra and performed with a community dance 
group. She served as president of the a cappella choir and was 
secretary of the high school's National Honor Society chapter. 
She also has volunteered at Firelands Regional Medical Center, 
the Ohio Veteran's Home and the Salvation Anny. 
Mork said she wants to continue experiencing a feeling of 
accomplishment throughout her college years, but left the 
Presidential Scholarship test with a sense of defeat. 
Mork 
"It was the hardest test I ever took. I'm getting nothing from that," Mork recalled 
telling her father. 
You can imagine her surprise, on New Year's Eve day, when the call came informing 
her that she qualified for the scholarship. 
"I celebrated by calling all my friends," she said. 
After one semester at EMU, Mork said the one thing she misses most at college is 
home-cooked meals. But she said she loves her roommate and is glad she came to 
EMU. 
Mary Douglass (Rocky River, Ohio) 
In high school, Mary Douglass was into many different activities. Her time was 
allocated among the Multicultural Club, the Ski Club, the National Honor Society 
and as a member of the stage crew. Outside of school, it was the Girt Scouts, 
Tinnennan canoe camp, the Big Sister program and as an exchange program host. 
The highlight was "Destination Imagination," which she said was her most 
significant academic and personal accomplishment. 
Douglass 
Formerly called "Odyssey of the Mind," the creative 
problem-solving organization stresses teamwork, research, 
improvisational performance and creativity. Douglass and her 
teammates took first place five times. 
"It's a combination of (the improvisational lV show) 'Whose Line 
Is It?' and speech and debate," said Douglass, who uses many of 
those same skills in college. 
So, for Douglass, winning a Presidential Scholarship was a 
continuation of achievement - even though she said it was a 
surprise. 
"The test wasn't difficult. I just did the best I could, but I was still 
shocked (when the phone call came) and I asked the caller, 'Are you sure?"' 
recalled Douglass, a hotel and restaurant management major. 
During her first semester, Douglass discovered that she had to do more work on 
her own, but was glad that there are a variety of classes that, unlike high school, 
aren't scheduled every day 
"I feel like my high school prepared me very well for college. I'm not overwhelmed 
by homework and not struggling," she said. 
Douglass said she is impressed as to how easy it is to make friends while living in 
the dorm community. 
"I would recommend it," she said. 
Gregory Jones {Taylor, Mich.) 
Gregory Jones has left the door open as to his major and said he is "looking 
forward to the future with great hopes and dreams." 
"I am interested in political science and take an interest in 
current events and how decisions affect the world at all levels," 
said Jones, who also lists journalism as a prime interest. 
His most memorable moment was winning the Presidential 
Scholarship, he said. 
"I was a little shocked (upon hearing I won), but I wasn't 
outwardly surprised. I said, 'Mom, I won.' Winning the 
scholarship makes attending college easier," said Jones, who 
consistently worked part-time during high school. 
"Such an accomplishment makes me glad to have worked hard Jones 
the past four years," he said. 
Jones extended that hard work into community service. He volunteers at St. Al's 
Community Center in downtown Detroit to help feed and provide clothing for the 
destitute. 
"Giving of my time for the well-being of others is one of the activities that gives me 
the most joy in my life," Jones said. "However, the accomplishment that I am most 
proud of is definitely becoming a recipient of the Presidential Scholarship." 
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The Linguist List, a Web site collaboration between Eastern Michigan University and Wayne State University, is a 
centralized site for academic linguistics. Since 80 percent of the world speaks only 11 languages, Helen 
Aristar-Dry, an EMU professor of linguistics, and her husband, Anthony Aristar, developed the Electronic 
Metastructure for Endangered Languages Data or E-MELD, which is part of the the Linguist List Web site. E-MELD 
was created to help preserve the world's 7,200 spoken languages. The following are some statistics about The 
Linguist List, which can be found at http://linguistlist.org. 
Subscribers More than 20,000 
Directory of linguists More than 10,000 
Linguistics books listed More than 4,000 
Dissertation abstracts listed More than 900 
.�·� .. 
THE LINGUIST LIST 
Linguist links available for access 33 
Source: The Linguist List 
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The following are news briefs about important activities and events at Eastern 
Michigan University. 
• EMU employees to receive new PPO 
cards: Blue Cross Blue Shield has 
changed its internal pharmacy processing 
system from DRAMS to Medlmpact for the 
Community Blue PPO. As a result of 
several cases of employees being told that 
&,==*-,,.. I d  
they have no coverage by pharmacies u..----------11111 
who are using the old system number, the 
Benefits Office has ordered all new PPO 
identification cards. These new cards will be arriving in the mail soon. 
The new cards will have the new Medlmpact billing information and 
customer service number on the front of the card. This action should 
eliminate any future problems with prescriptions being filled. For more 
information, call Jeanette Hassan, 487-3195. 
• Flexible spending account expenses need to be submitted: The 
2004 calendar year flexible spending account year for medical and 
dependent care expenses has ended. Any receipts for claim expenses 
incurred as of Dec. 31, 2004, must be submitted for reimbursement by 
the grace period of March 31,  2005. Reimbursement forms are available 
on the Human Resources Web site under HR Forms or in the Benefits 
Office, 202 Bowen. If you have any questions about eligible expenses, 
call Ceridian Benefits Services, (877) 799-8820, or go to www .ceridian­
benefits.com 
r'ii-=-=------.. Delta Dental care almost everywhere: 
DELTA DENTAL Effective January 1, 2005, EMU Delta Dental participants are able to access dental care 
while traveling outside the United States 
through Delta Dental's partnership with 
.._ ________ • International SOS Assistance, Inc. (I-SOS). 
The I-SOS program provides access to a 
worldwide network of dentists and dental clinics . It replaces the Europ 
Assistance program. Check the Delta Dental Consumer Toolkit at  
www.consumertoolkit.com to get the names of English speaking I-SOS 
network dentists in the countries in which you are traveling. You also can 
contact International SOS at (800) 523-6586 or, once outside the U.S.,  
call I-SOS collect at (215) 942-8226. 
• Give blood Feb. 16: Halle Library and the American Red Cross host a 
blood drive Wednesday, Feb. 16, 1 1  a .m.-5 p.m. Walk-ins are welcome, 
but appointments are preferred and last approximately one hour. For 
more information o rto scheduel an appointment, contact Sarah Fabian at 
487-0020, extension 2119; or sfabian@emich.edu . 
• Cellar Roots requests submissions: Cellar Roots is accepting writing 
and art submissions for the last book, "Ekphrasis :  The Artistic 
Temperament," of the 2004/2005 school year. Ekphrasis is a book that 
focuses content on the artists or writer, and on the process of creating - - - - - -- - ----- -- - - - - - - - - - - - - ---------------
art and writing. Works that contain these themes will be weighted more 
heavily in the selection process. To pick up a submission form, visit the 
Cellar Roots office in 188 Goddard. For more information, contact 
Melissa, 487-6940; celloboots2@hotmail.com, or visit 
http://www.emich.edu/cellarroots . 
• Nominations sought for Collins Medals 
for Excellence: Application and 
nomination materials for the Ronald W. and 
Gerrie Collins Medals for Excellence in 
Graduate Assistantship for Academic 
Excellence and Exemplary Service are 
being accepted by the graduate school now 
through Friday, March 1 1 .  
Applications/nomination forms and 
information can be found at the graduate 
school Web site under graduate student 
services/financial aid, or picked up in 
Starkweather Hall .  Please submit all 
materials to Patrick Melia in the graduate 
school by the close of business March 1 1 .  
Call 487-0042.  
• Teaching Excellence Award 
nominations requested: The Office for IN REMEMBRANCE: The 
Alumni Relations is accepting nominations Ronald W. Collins Medal 
for the annual Teaching Excellence Awards 
for faculty members who have 
distinguished themselves as outstanding 
teachers. Selected recipients will be 
honored at a brunch and receive an award 
for Excellence is named 
for the late Ron Collins, 
who was provost at EMU 
from 1983-2001. 
commemorating the event, a medallion and a certificate. All faculty 
members who have had a full-time appointment at EMU for three or more 
complete academic years are eligible. For more information and to obtain 
a nomination form, call the Office for Alumni Relations, 487-0250, or visit 
www .emich.edu/alumni/awards/tea.html . Nominations are due March 4 .  
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our focus is on 
developing future 
mllltary leaders." 
I entered EMU in an odd way - as a quarter-time employee working on a grant in the World College. That was 
in 1987. After that, I worked half-time in the dean's office of the College of Technology, where Dr. Max Kanagy 
put a lot of faith and trust in me. Then, in 2000, I became the full-time senior secretary in the military science 
department. 
I love working in this department with this great group of people who treat me with a lot of respect. Also, the 
contact I have with the students is great. 
Military science is a unique department to the University because, although we educate students, our focus is on 
developing future military leaders. 
Over the years, I've noticed the freshmen and sophomores are like lost lambs trying to decide their goals In life, 
and I have seen the juniors and seniors mature as they work toward becoming commissioned officers. 
Military science has a totally different atmosphere from other departments on campus since we work a lot with 
the federal government and everyone, except me, is a government employee. Sometimes the University thinks 
I'm a department of one, responsible for keeping everyone in compliance with University policies and 
procedures. 
My family has come and gone from campus. All four daughters have graduated from Eastern and my husband 
and I have taken courses here. Also, our youngest daughter, while a student, met her husband in this 
department. 
I think Eastern is a very friendly and helpful place to work, partly because it's small. The people I interact with 
have made my 17 years here pleasant and I truly enjoy it. 
